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3^3 Tfgrr^nr 
Prom) 

T$ f*5?ft 12 ^nt 1984 

. RTe «FT° ffto 509(51) :--^> f lf^' RT37TT, tPTRUtiT 

(fft«i?Tfl) wfafftlTO, 1974 ( 1974 W 47) 3ft HTTT 

3i im vriwift tt infw 373ft fft, ^ ^ 
wm f«r*ra ftii, 57 *farft (^n w\ tfrsrrrnr w) 
fTfinr, 1978 3 ft, «*r srftt $ ftmm gfepsiR Tftft ^ 
fspf frft % tc# Iftmr gm t gi 373ft vr 

pftq fspirr w ft, fftmfftfa?T faro s^rrfttft, «i«iffT:- - 


2. Tfwmrft :—^T fftwft ft ^ m fft ftrft 
ft *nw g (ft— 

(?p) “sffsrflm'’ ft ft$r sftftr (fftrw) srfftfftiDT, 

1974 ( 1974 3>T 47) Wf^5T | ; 

(sr) foftt grfgr «pt wi 377ft % ftftsr ft "fft- 
ft fttft, sifftfcr I ftTr 
5f^nW- fftWfftfan ftt ft— 

(i) ‘V qrf *fft sttsrt rrftt ^tPri grr 

sraftr giift % r«iw ft, stettst ; 

(ii) TWft % *r sftr ^ qftr gft stt^t ftftt 
UTpRT 33 srftPT 3iTft % ftftff ft, Tlfft^ ; 


1. ftfftw gw tffT TITTO 7— (1) Sft faHoT 3TT 

ftfaw gw ftg w fasns ftti, gftmrft (sror^ftgT 
wf) Ppto, 1984 ft i 

( 2 ) ft TTW<S ft STSFTSPT nTfter 3ft *P|n 
ftfar i 


(r) "ffW ft tft# tt Hfftg ft ; 

(*r) '%ft^nft” ft gftf wfaci sftvwg ft 5ft 
fttft % sfftta gft^ t? sn7ur g,ggr ft 
srrgfwg, gft^nff 5fwft?r gift ft ; 

(*) " 5 T^’’ ft vr fwft 3 ft sprgftt wfafcr I I 
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3. 5>rr ;— (1) jt fmr>r fmmFrikr % 
fmTv kri % wit wnxr.m k mn ?fq-- 

(q>) ^ qqrmm k kri r smm km fmraki 
#, 3T% TfR% if fmjfk kfT km % fakOR 
krr m rtr kfk kf kri kk km mrrq- 

Pi - 

mm kmkf % ktR qfTR m$$; kk 

(et) fm# kmq mmfkTqmkf k fkm mm t i 

( 2 ) m fmmf k mrmr fkff qwRkt k mrk 
rrfr fkkt wfakT nr fakmfmrrT k kPk mff qkm 
fmrqq q$-- 

(p) n^?Fq SrefcT fqrkt fafa STTr Tr W% Rtftm 
m 

(kf) RR mfaR kk 5TTTT % Rkf k?mm?fkr 

km % fRmrm ett mrf qmrr fkkt qrqrq 

mm ; m 

(r) mr fkR*ff % rivr n mr mfmr kk kk 
% sfH Rfkmkkr fkkttRf qr qrqiT gqm, 
?qmt | 1 

4. iff qq ^5FT kk RR q.r fmjfk kk RR 
kf TT *jmT TT R%RT RT RR% Rckf % qTmf % 
fmr Mnmx k kk rr < t t fRRfqmrr qrq ^krr : 

T7?g R$ fk RRS V’ kq RRR V’ CRT % 
(ppr kk rr qq fR^fqqm qrqk % fkR kftq Rq+qq 
qq yf kjkkR RfkkFT fkrr mRm 1 

qqm; mr kq fk V’ kq rrr V qkr k 
Tprq kk rr qq RRRm RRqrkf kq qmf mmq qq 
fk^jfqq ^qk % fkR kkk rtrp qq gk mjktmr 

mqmm r$t | 1 

5. kfi % qqkfqq qmqR qff RRm *kqi siTt 

k^r :--'kf T kf % srkf fqqfkr vjxht cp; 
kT k 3k! kqrr k ^Ff! ^‘f # 

kkfeR t 1 

6- kijlkqt :--3fii k kr q ki 
kJjfTTqt, k^fk srrfsrTTTk rrrr k ^rnr'k 1 

7 . «rk % fk srknT qk Ts:k :- - kk t? qr 
kf % k % fm TTfcTpr 5!k 3T 3T qk k T^rfcT 

k ?k! k »rri qqq-qqq tt fqkke k 1 

8. *kfa* kqfqq >R :--(!) kk sqfqq 
k qk R fkfV qr tt w k^r kr fkn 
^F(qr, vw qqr k is k qi> jpcq q qr-?; 

?> 1 


[Part II— Sec* 3(iJ] 

_ _-T - ■ 

(2) qk x qtjkr kk qq tt fawr ^tt jrrqqr 
qqr T.qqkv fqqfqq % qrrq frr^ flq R 
k qTTTr kqr kq snfsRTd qr frqTsrmq' 

qr k^TRf, q^rnkf! TO|fT k»fr i 

9. kkr kr kT"' tt w 

w^r qra ft faqrkr tt ^faq.TT urtt kr xm % 
^rq qqr k fkjfw Rrftrmk qr >rk kR % 9 ?^ 

3 kt SfiqrqiRT TET?ft Ti>T W. WfaiT Tiff ff RI'TT 

t k qfTqeff, 3 ?t% qkr <ffT k if y afr 
fT, k^kr % fkr qk tttt if 3qqrT ^ 1 

10 . kr $ m tit kw tt kkprr Tqr'q- 
qq' >-kqt Hfk k kr if 5irik+ kw % kf 

fTFra - TTT-kt 'qijkff % qq 

kkkk qqr^qrr 'qfw r -q- kf farrr id if km 
q? tt famm Tff km mkrr 1 

qmg, Av. k, ki qTk titt kk ■a'wtt tt 
^ wkqf % qq- k mrr -flTTrmqT smTHT-TO mra q-k 

if qr k T*rrk mr ^ qr srwrk mr ir ®? q qr^n- / 

11. kRTT:—-kk q> 4 mk k, mi >kfi if, 

fmm mi kwr %kk w krt^r 

qkk % wtit fqfqqkT kr mwim k mmft 1 

S 3 'O * 

12. w fkir ;- - kft % mfrrni t kq kf F 
kf k kmkkT k urnff if mfk?r kqT mmrr, 
?ikT :— 

•s 

(q;) miT t? ■ - a it, fkr tt kfrRr kwrr 
k wi ^q if sqm if vkf fR RTirmjw t sn’Ern; 
qr =qqqr S.TT k 5iTRk | 

(m) Tmm mr m - , fmr tt qrark wtr 
®rkik kf wpfkTT qkr % sikT m?f fR k^m 
jim qft wmk 1 

13 . kri % q-fqfkqf k kr qq w-m qqr 
fqqtrqf % sfTOTT qr fam mm .•— 

(1) muff qqfmfTk k ,kk rt ^pqrk y 4 - 
mfTk k fmRfq krf ir kr qk ikr k 
f, qrqfTRfqcf q< wa mimff * mk k 
5 TRjTi ft qq »r%k 1 skq if qfq- 
fqqfqq ?isq^T zt T < mffT k ^TfRk kr 
srfqrqqfqq k Tqqfy mrq ttt 2 k frk 1 

qpg; kk qmmff k 5 Tik? pk if srfwkRfw 
qq guff k wRm kf k mRk 1 
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[beta tt Ttuw; tretmtiT 


3 


( 2 ) 44 bt* 4 ft, BEtBrtF 4t 4 bi 4 famF 
bt^i Bif-TBE-nr be wTBBfsFB rg- bF *f t, 

Bff Bf TB B»ft 4r<SP»ff Tftv TETBBf °r.T 
BqiBTT fftlT ssft BB BB faBB bFb B£ Bft 

4 si t?t fiarr 1 

( 3 ) B^BB BBT BET UTlfBB Bt 4 BT4 fBBBBT ^tT 

$tb bbtt #4 be 4 fB*rm 4 btib4 bt % 
f4fTBB 4F BrBBF I 

( 4 ) BJfT 44 BTBT BBSB fBtBfBf'BB 4 BBTB % 
f4B TrrTBrBt ?T*lT- - 

(i) 9fafHBfaB 4F BBfB % ttTTB *}?$ ?1 
bt 4 4F Birr 4 4 b graftn fBBTti Bti, 
BOB; 4 (Ot^ 5 TK 4 bT-!BBTT ) BBBTB 
fsTBB, UIS3 % fBBB 5 BE BB-fBBTT 

(■>) BE *rBtflT BOBB BBBTB 4F *44- 

fTBB TrfBT ; 

(ii) BIBIBBirT BT BBOJ % BtTB Bf 
BlffB 4F ^1JT( 4 4 it BfBBT Bfl 
Bit % f4om bi 14e4F b^b srFErfBBti 
irr faw be Ba>i sibsb f‘r 1 

(5) 3B T 44 BIBB 4B5B BfcTfBOfBB BT ?44 % 
BtT.O WiB fBTfft BUTBBBT BE BETTB BBBfiF 
4( t\ -rt BTBfEfdr ^sfF 4l ,BTBB fgF 

(«4 I) BBiB bet 4 BET BfBF 
frir w4 fft 44? ^JiBBBr -srftrf^nw 4F 
■CTBfa 4F TTfllfar be TOvii BBT ft BT I 

14 - B 5 T 0 TB '■ 

( }) f44F BEBBltF bet ?BrBBB «ftB>TT BTB BE 
f4i bhb srffBfEitl, fBsjfBcr BifaBi4r tiBr i 

( 2 ) ScirTE TFUrBF BEBBiTF 4 BBBf fB,BTB 44 
bob aftt Bt TTf: ory 44 f4f<jy tjbbt bb 
4t Sl'TSTT 4F BTfTBff I 

BT^f B? f4 fBTTft 44 BEBBTTT 4 BT 
fvntff 4 t4b bet fBBT BBT t. 'eTTB BW' Bt 
sjB'Tr i% BV Bt ^tq,4T i 

( 3 ) EjqfaiTET ( 2 ) % EjcrarEff % 4(4 ft; 4* 

pBTijfsFa BTfSTTETT* TBfBBBErETBTT BEB^fft B>T 
rBrsTBSi ' cfSTEffsTBE SIHIB 4 BT g/BBI ?TBfS 
spV BBTf'EB 4 ft f-r.fft «fl'TEET BET 

*I%BT I 

15 . hbt t> jnrrPrr:— ( 1 ) 4-;rr 4 tt Tfftrir *r 
wr 4 ettbF^t | ferB, Fwt 
BEs^rtt «r: 4 bt 4 fBffEFr sTTrEm^ bttt ttitb 


fBsrr Btttt bttb Trt^rtl Bl bbe f4f®ci ^nrr btt 

TBi'EfT ESfr TTTEsft 4tr Qfft ^ 4TTT 

?rs?E 1 

TTfg b? f^. 4,4 fTBt Eift btebtt'' 4t 4 bt4 ^t^b 
’TP ft'ET 4F estt tE%' 4F Tfrr TEBfftB BT SR^ltt, 
BETifwfcr beF T?Bfff f-rn, tjb 4 4asr t4t vr^- 

TTB % TTfTB/B Tlf^T <f>T BlBT T-fF BTT TT BET 

fim 4r iff Bf BtqsrF 4 b? % fN? 

qf4 b r r -B ■*>-<, Tfr «?r ; Bf ttt mm % Ftb Fsb cw 

441 ^B-Bf 41 ^bFb BT BIT? 4 BEfl qtcft | I 

16. BBT-faffa- : (l) PSJB ‘V % fBETft Be4b^> 
% Fbb b’tt 4 BBi-FqqfTT ktb 4t wt^ «o bb 

BIT BIB B*fr TBBrfTBT % fBB 5 8 BB fl4F B^T Bf 
3BT BIB Fbb 4 Bf fBB% b 4 BTf SfT r B B.TB1 t, 
BfBB fBB % B'ETIf 4 BBT-fBBTT §TDT I 

(, l) BBf 4’ 4EBBiTt 4 fffi F4.4F BBBPft Bi 

BBT BET BB[ST BE? fBTBi T BBi-fBBftl Bt BTbBTBT 

BET 44 BE qTBif BTS BT BBtF Bk %SsOb BT'tTT BE 

BBB4BB 4 BfT Mrr BT BBEBT BIB BBT ffTBTT BPS 
BE BrB BE ffB 4 ?A «ftr TBBE f^B ru[ | t 
'TTTBEs qrr FtB 3TTB B I 

bt^t bb Fbe m Eg’q-fBBs 1 % 4 b c 4 4r 
BB Bft «BfU 4 bFbte bet fBTcTfT [BOT BfTf4Bf44f 4 
fF 4 bt Fbebt esti^bt B?B<Br b|F i 

( 3 ) BE it BEBBTtF MBHl BB 44 <TT^ BTEcf BT 
44 % bbbib fBffBT sifyBEi'A be, 4 Fb bib 4 mm 
4F fmm 4tbt bbet 4bt 4 fmm fr tt%bt i 

(4) bebbttF fjrBB 4 trr bb 4 bibb 4 F 
Zf'pt; 4bt bet 4F % fBBfBB Trf'BBE! 4 BT 4>B BlB 4 

mm beF fETrerB ^bbt bbt mv 4bt be F^rq b4 
bb B 5tFhbe bit b;|b fBtBFrran toT % bbFb Tf4 

?B BBT-fBBxT i\ B%BT— 

( 1) BfiJBETT BTT fBB BTB % BBBTB BfB 

4bt Fbe 4F vf> bbt 4 30 b4 b4 bbbe 4bt 

4 BfaBE B# fTTBF Bfffp; I 

( 2 ) ttFbbett btt (btb) ffB 4: bbbtb 
bb tt^be 4bt tb ttIb 4b 1 4 BfWE bt4 
|t 4F Brffn I 

(3) esT bv ,4 bb be? ftifF srfrfm % b?t?b Fb^b 

5 0 BB b 4 Sim BBB BTt 444 TTBfB BBT- 
fBBTT f'fBf I 

17- 'JBfBBTEBB :—(l) BETt 4F SBfar BT BTB, 
BTBTT BT FbbF fBBEIB 4F 4t fBBfBB 4 bt BfF 
BT 4 ft 4F JBB: BT BiTB: BTBTT % *BifB?B BT 




THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part II—Sec, 3(i)] 


fatraw # #TOf # fTOTOr <TRT I iTOTOrffNcT 

TOfr froroT nctotot i tr^r tot# surfer Nt #nt Sr ^fro- 
ntto ft St ftftr fro tot toot | NT brtot m\ % wr- 
ftrofcr TO# tot nttott % 5 ^ snTOft Sr tot- 
fTTrnrT f+Tr nt ntof i 

( 2 ) pTgPfTT HTfaTOrTO fWt ## ^toFtT TOT fifTOT 
#NT % fTOTTOTO f?TTOT I NT fNTTTOt TOTOTP pTOTTOT TO'T 
TO TO# <t, W NTf'tTTTTt % f# TOT TO qTOTO TO? ^ TOlS 
apt T$\ NT, TOTON# TOT# TO TSNrfT 'FrFTOTOtfNtf TO? 
^SfMTT I 

is. #ror wfaNN : sj#f toftotTO TOT #tot TOT 
fTOWfeTOT TOr TO'TONN TOHTOTTO TOT #TOT 9,fSTOTOT TOT #TOT 
TO # ## TOT if srTT ##T #Tf# % F3T NTTOR NT 
TOrf srrtr wt-totto tot fTOfrofroe TOT NTTO I 

19 . sjrrjjfar : r-wn'r TOT TOT# TOT totto, to# srmw’f 

TOtro tot fwrm tot tofto Tfr 3 tntoT, fNFrr TOTOTOr 
thtotot srrr ton #j Sr tot-ttt tt Pm# tt 

TON TT# 3TTT NTTOT'toTT f#TO qq q-Rm % tttott 

iSr^fNcf NffaTOT, N^lfTOfT NTONTfrTTOf TOTt 5|?TO [tot 

TOT TO 3 TOF 4 NTOT % tw. FTW NTTOT mfm | I 

20. TOT TOtT : ( 1 ) tcTTTrr fNFPT TOT# TO 
TTOrTOTO Sr TOT# TO HTTN TTOPTOrT |>iT TO. f£foT NT TT- 
gTOt TO TTfTcT TO TO TTTTT tR-nRtt | I 

( 2 ) TOT# TO#TOrTOt TT TNT % #TOT TOT TT TOTTT 

^tit Nt TT# SHT TOqftTO TtTNTT TOgTO qtjTOTSTO ^ 

TTT TOT STTOrfTO TOT NOT I 

(3) TT# Tt TTTrftm TO TTT TO fTTOT TOk 
TTO-fferr Tt TOn#T Tift frfT TO fTfrofTO Tt NTTOtoT 

nt TOT# arm %Tftr trtott % to tototoTtoto Sr ttt-tto 
TT 5TrarTOT TOT NTT I 

21. 5 lf?TT : (l) 3 ft# % NNJ NTTONTt Sr 
fvTnJTT TONf’TT ^ STtftT TTO |T NKTST TO, Tt# 
% TOTTOfTOt TO fTTO TTOT ^ NflTT TNT Tt 
Nfrort flRft I 

(Tt) TO 
(«r) T>TT 5TfDT 


( 2 ) TOfTim (1) t fTfe sfrof ^ TOrft 
ttT Ttfpr % fafnrfro TO NrTOt nt TO? srn 
T^TOT % TO ^TOtTO T NpJTif'TfT TO NTT I 

2 2. TOfTOTT xnfvium Tot TINT TT 

NT fN : 

(N) TO? N +TTTTO ^TO®TO (fNTN N f fTTOT ®TO 

STONTO |) tTOtott TOt TONT vtn 

% fNTTT g'TO NT %fjfTO ?TTOfT siTT fTOpff 
T fftfTO W fnfNN Mm TO TOT I 

23. TTNT fTOfrr NrTO : (1) TO# TO nTOn NTO, 

tn iTOor frorra TOTO N 9 'tot % M ^iTO tTO 
T-tTO I fTO TO M M fWjfT % NTNiT NT TOfftN 
T T TTT 5 Rr fTOfTOT TOT TIN ITT it T fTO[ 

NTT, NTNTN TO fNT N?t%cT ^STO I 

(2) TOt# ST TOerfFTfror qj tot# ^ttottoT ^nto #tot 
TOt nto toto TO n?nto ^tot TO ?rft wTO grrr NrrfTOnr 

^TNT NT NTTTOT TTTNTTO HNTO TO m N NiTO 

? tTO I I 

(3) TOt# «m TONNifTTOr % toton % fTOr pto 
mTOrrTO Nfrorai frofw fq-rPrar ^tt-tTOt M mi? 
mnr TOr TOJfrorfTTOf Sr ntot Mu it 
M fTOTONf TO N-J^jr n’T TOTOto tttor sttt ntoto 
ntp TOt; TiNtn Sr TOwrofTOTO frotr ntc' TOwsto to TO 

TOt tot^wt tottot 1 

(4) qffNTTO hTOto TOfsr fiTOro sitt tot ctstow 
STTT #tt TOFStto mf9?ror fTOft TO to toFtototTO grrr 
stofTOct TO nip,TO 1 

24 . fTOTONW TOt TOgrorTOTO : TOT? TO TOTOTOTfTOf TOT 
TOTTOTN, TOtJNfTOT TOt TOto'NN TO# PtoTO % TOTOTOTT 
?TTOT NT TOTOTO TOTTOTT S'TTT TONtTO Ni'TO #tT TINT 3 
# qfugfNro fTOTO ntto i 

25 . PTOtoto : sn frorom % f-r#qR to> tottoto tot# 
TO STOTO %ftftq- fiT”nr< % farf#?NTO #r fNTO fTOf«3N 
froTOT NfTOTOT I 


(11) ?TO?T, #feT W?FtN 5 fF?TN 
(to) TOar wftrR 
(^) fTO^TT 5Tf#N I 


[TOR #0 7 / 7 / 8 3-fTOTT II] 

*ttt» ^rg#qro, TOttot ttPto? 
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*rr ttoto: wwurw 


7e 77rfaflT7 7779 T7 ffiSTT 

97 ) 97 ) 

dw 


i . gf^r Trfafaqir tt sn-JT 3 ( 3 ) 1 

% sruto rrf77 9 ) 

f77f97 %fak^^r-v 

srcr Minify xiV 

777f 7 77 ‘8f wv*.TT 
3TTT f777 fr7r ^TT 


2 . f7tf)7s^rSTfiT 2000 - 125 / 2-2250 1 

xft7 7«s7 #77 

*fr«w^ 

3 . W'E #t9T w)t 1 100-50-1 600 1 

wrafa-P wfswtt 

4 - 7 *ftfNrI^rrST'TT^Y 1 100 - 50-1600 1 

5- TWXfftm'r) 840-40-1200 1 

6. sr^m wfa^rpy 650 - 30 - 74035 - 1 

8 80-^ofro-4 0-1200 

7- UpW 425-1 5-5 00-?oflo- 1 

1 5-560-20-70 0-7 oTl o 

2 5-8 0 0 

8. HrwPSTf'T'P 65030-740-35-880- 1 

*T<jf) 'tj’ cfoTto-401 040 

9 . flUjfwfTf 42 S- 15 - 560 ^oT(o- 4 

^trfy Y 1 5 - 56020 - 700 ^ T 'To 

25-800 

10. KWfafa* 33 0-1 0-38 O^oTTo- 1 

#vft V 12-500?ofTo-l 5-560 

] j. iflTjft frrf'T'P 330-10-380-Tofro- 2 

1 2 -a 00 -^ofl 0 1 5 - 

560 

12 . fsT^T PtF*TV 2 60-6-290-7°fr°-6- 2 

326-8-366 
8-390 1 0-400 

1 3 . TITO 74 T ^('77- 260 6-290-?o7>v-6- 1 

3 2 6-8-3 6 6-?°TT°-8- 
390-1 0-400/330-8 


3 70-1 0-400-W)o-i 0- 
480 

14 . *PT 7 ref 19 fi- 3 - 220 -^oVto- 3 - 4 


qrt 77 

7J1TT--97 f#7frr 777 ZiT 7)7771 1300-00 790 

% TfPtj^JT ir £fm 7#r | i 

78£3i--97 fjffiTT 777 TT 7)7*77 9 00 79^; # 

wPaaf^o 7 7.7 7?ff £ 1300 . oow; 

8 90 T I I 

78£7--97 fa777 707 7T 777*77 2 90 799 *1 377 
77 7ffa^77 t foot 900 790 7 TOT | I 

*T7 s! *T-- Ttf [3)7*7 777 71 7778T7 071 f 7T «ffa* 
% 7ftr7 29 0 099 m 7 m 

MINISTRY OF ENERGY 
(Department of Petroleum) 
NOTIFICATION 
New Delhi, the 12th July, 1984 

GSR 509(E).—In exercise of the powers conferred 
by section 31 of the Oil Industry (Development) 
Act, 1974 (47 of 1974) and in supersession of the 
Oil Industry Development Board Employees’ (Gene¬ 
ral Conditions of Service) Rules, 1978, except as 
respects since done or omitted to be done before such 
supersession, the Central Government hereby makes 
the following rules, namely :— 

1. Short title and commencement ■ — (1) These 
rules may be called the Oil Industry Development 
Board Employees’ (General Conditions of Service) 
Rules, 1984. 

(2) They shall come into force on the date of 
their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires,— 

(a) “Act" means the Oil Industry (Develop¬ 
ment) Act, 1974 (47 of 1974); 

(b) “appointing authority” in relation to exer¬ 
cise of a power means Board and includes.— 

(i) the Chairman, in relation to exercise of 
such power in respect of Group A posts; 

(ii) the Secretary, in relation to exercise of 
such power in Groups B, C and D 
posts; 

(c) “Secretary” means the Secretary of the 
Board; 

(d) “Employee” means a person who holds a 
post under the Board but docs not include 
casual employee; 

(e) “Schedule” means the Schedule to these 
rules. 

3. Application,—(1) These rules shall apply to all 
the employees of the Board except 

(a) those who are on foreign service terms with 
the Board in whose case the terms and con- 
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ditions of appointment and service agreed 
to between the Board and the lending orga¬ 
nisation would apply; and 

(b) those paid from contingencies. 

(2) Nothing in these rules' shall operate to deprive 
an employee of any right or privilege to which lie is 
entitled 

(a) by or under any law for the time being in 

force; or 

(b) by the terms or conditions of service or any 
agreement, subsisting between such person 
and the Government; or 

(c) by the ter ms or any agreement subsisting 
between him and the Board at the com¬ 
mencement of these rules. 

4. Creation of posts and appointment thereto.— 

The Board may create such posts and make appoint¬ 
ments thereto, as may be necessary for the perfor¬ 
mance of its functions; 

Provided that for creation of posts in Group A and 
Group B and appointments thereto, pTior approval 
of the Central Government shall be obtained : 

Provided further that for creation of Group A and 
Group B posts and appointment thereto on purely 
temporary and ad hoc basis prior approval of the 
Central Government shall not be necessary. 

5. Strength and composition of the office establish¬ 
ment of the Board.—The categories of the posts in 
the Board and their strength sanctioned on regular 
basis shall be such as is specified in the Schedule. 

6. Appointment.—All appointments to posts m 
the service of the Board shall be made by the ap¬ 
pointing authority. 

7. Qualifications for and method of recruitment.— 

The qualifications for and the method of recruitment 
to a post or class of posts shall be such as the Board 
may specify from time to time. 

8. Age on initial appointment.-— ( l) No person 
shall be appointed to a post in the Board unless he 
has attained the age of 18 years. 

(2) Every employee newly appointed to a posi 
under the Board at the time of appointment shall 
declare the date of Iris birth by the Christian Era and 
shall produce confirmatory documentary evidence to 
the satisfaction of the appointing authority. 

9. Verification of character and antecedents.— 

Mere selection of a candidate confers no right to 
appointment unless the appointing authority is satis¬ 
fied, after such enquiries as may be considered neces¬ 
sary, that the candidate, having regard to his charac¬ 
ter and antecedents, is suitable in all respects for ap¬ 
pointment . 

10. Medical Certificate on First Entry.—No person 
shall he appointed to a post in the Board without a 
medical certificate ot health, for initial entry into tin- 
service, obtained in accordance with the Government 
instructions in this regard ; 


: EXTRAORDINARY [Part II— Sec 3(0] 


Provided that the Board may by order exempt, either 
permanently or temporarily, any candidate or cla$s 
of candidates from the production of such certificate 
of fitness. 

11. Seniority.—Seniority of an employee in the 
grade to which he belongs shall be regulated and 
determined in accordance with the instructions of 
the Central Government in this regard. 

12. Promotion.—-For the purpose of promotion, 
posts in the Board shall be classified into the following 
two categories, namely; 

(a) Selection Post.—Posts, promotion to which 
shall be made by selection based on merit 
with due regard to seniority. 

(b) Non-selection Posts :—Posts, promotion to 

which shall be made by seniority subject to 
rejection of the unfit. 

13. Loan of services of the employees of ihe Board 
on Foreign Service terms—(1) Permanent em¬ 
ployees, and those temporary employees of the Board 
who have put in 3 years service in the Board, may 
be allowed to go on deputation to other organisa¬ 
tions. The deputation in each case shall be approved 
by the Chairman and the period of deputation may 
be 2 years in the first instance ; 

Provided that no employee will be allowed to 
proceed on deputation to private organisations. 

(2) In a case where the services of an employee 
have been placed at the disposal of an outside autho¬ 
rity, lie shall be entitled to all the protection or bene¬ 
fits as would have accrued to him had he been pre¬ 
sent in the Board. 

(3) The terms and conditions governing the for¬ 
eign service shall be decided in consultation with the 
borrowing department. 

(4) The borrowing organisation will be responsible 
for the payment of :— 

(i) in the case of death during the period of 
deputation, the excess of amount of gra¬ 
tuity admissible as per sub-rule (2) of rule 
5 of the Oil Industry Development Board 
Employees (Dcath-cum-Retiiement) Gra¬ 
tuity Rules, i983; 

(ii) in the case of death or injury during the 
period of deputation, any compensation 
that may be admissible under the rules of 
the Board or the provisions of any other Act 
or rules. ■ 

(5) The borrowing organisation will be liable to 
pay leave salary (including allowances) in respect of 
disability leave granted to the officer on account of any 
disability incurred while on deputation even if such 
disabilily manifests itself after the termination of the 
deputation period, 

14, Resignation.—(1) The authority competent to 
accept the resignation oF an employee iB the appoint¬ 
ing authority. 
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(2) Every temporary employe© shall be required 
tn give one month’s notice in writing to the Board 
while submitting his resignation ; 

Provided that an employee who has been declared 
permanent shall be required to give three months 
notice. 

(3) Notwithstanding the provisions of sub rule (2) 
the appointing authority may, at its discretion, ac¬ 
cept the resignation of the employee with immediate 
effect or with effect from any time before the expiry 
of the notice period. 

15. Termination of Service,—(1) Except as may 
be specifically provided in the contract of service, the. 
services of a temporary employee shall be liable to 
termination at any time without asigning any reason 
by a notice in writing given by the appointing autho¬ 
rity to the employee and the period of such notice 
shall be one month. 

Provided that the services of any such employee 
may be terminated forthwith and on such termina¬ 
tion, the employee shall be entitled to claim a sum 
equivalent to the amount of his pay plus allowances 
for the period of the notice at the same rates at 
which he was drawing them immediately before the 
termination of his service, or as the case may he, for 
the period by which such notice falls short of one 
month. 

16. Retirement.—(1) The age for retirement from 
the service ol the Board shall be 60 years for an 
employee in Group D and 58 years for all other em¬ 
ployees and he shall retire from the afternoon of the 
last day of the month in which he attains the age of 
retirement, 

(2) an employee, other than a Group D employee, 
may be granted extension of srevicc after be attains 
the age of retirement, with the sanction of the Board 
and approval of the Central Government, if such ex¬ 
tension is in the interest of work of the Board and 
the grounds therefore are recorded in writing; 

Provided that no extension under this sub-rule 
shall be granted for a period exceeding two years, ex¬ 
cept in very special circumstances. 

(3) An employee may, by giving notice of not 
less than three months in writing to the appointing 
authority, retire from service after he has attained 
the age of fifty years. 

(41 An employee who has put in not less than 20 
years of qualifying service may, by giving a notice 
of riot les than three months in writing to the ap¬ 
pointing authority, retire voluntarily with weightage 
of up ( o 5 years towards qualifying service subject to 
the conditions that (i) the total" qualifying service 
after allowing the weightage, should not, in any 
event, exceed 30 years’ qualifying service; and (ii) 
the total qualifying service after giving the weightage 
should not exceed the qualifying service which he 
would have, rendered if h e had retired after attain¬ 
ing the age of 50 years prescribed under sub rule (3). 


17. Re-appointment.—(1) No person who has been 
dismissed from the service of the Board or the Govern¬ 
ment or a body, incorporated or not, which is fully 
or substantially owned or controlled by the Govern¬ 
ment, shall be. re-employed. A person who has been 
compulsorily retired, or removed from service may be 
re-employed with the prior approval of the Board or 
the Central Government, as the case may be. 

(2) The appointing authority may rc-employ a 
person who has resigned from service or whose ser¬ 
vices have been terminated after consultation with 
the authority under whom he was previously working. 

18. Record of Service.—A record of particulars 
of service of each employee shtall be maintained in 
the Service Book or Service Sheet of the employee in 
such Torm and in such manner as may be specified by 
the Board from time to time. 

19 Saving.—Nothing in these rules §hall affect 
reservations and other concession required to be pro¬ 
vided for the Scheduled Castes and the Scheduled 
Tribes and other special categories of persons in 
accordance with the orders issued by the Central 
Government from time to time and adopted by the 
Board. 

20. Pay and Allowances.—(1) The scale of pay to 
which he holder of a post in the establishment of the 
Board shall be entitled to shall be such as is mention¬ 
ed against the appropriate v post in the Schcdule. 

(2) The employees of the Board shall be entitled 
to such allowances and at such rates as may be deter¬ 
mined by the Board from time to time with the 
prior approval of the Central Government. 

(3) The fixation of pay and grant of increments 
to the employees of the Board shall be regulated in 
such manner as may be laid down by the Board from 
time to time with the prior approval of the Central 
Government. 

21. Advances.—(!) Subject to the provisions of 
funds in the budget estimates of the Board, the 
Chairman shall have the powers to grant to the em¬ 
ployees of the Board the following types of advances: 

(a) House Building Advance 

(b) Car Advance 

(c) Scooter MotorjCycle Advance 

(d) Fan Advance 

(e) Festival Advance 

(2) The grant of advances referred to in sub-rule 
(1) shall be regulated in such manner as may be laid 
down by the Board with the prior approval of the 
Central Government. 

22. Entitlement to Leave, Medical benefits and 
Travelling Allowance.—The employees of the Board 
shall be entitled to such leave (including leave salary) 
medical benefits and travelling allowance, as may be 
prescribed by the Central Government under the 
the rules in this regard. 
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23. Retirement benefits.—-(1) Service under the 
Board shall not qualify for pension from Oil Industry 
Development Fund. It will, however, qualify for 
gratuity in accordance with such rules as may be' 
framed and notified by the Central Government in 
the Official Gazette. 

(2) A Government servant on deputation to the 
Board shall continue to be governed by conditions 
of service in regard to person and other matters 
which apply to him as Government servant. 

(3) The Board shall establish and maintain a 
Contributory Provident Fund for the benefit of its 
employees and require them to subscribe to the said 
Fund in accordance with such rules as may be made 
and notified by the Central Government in the Offi¬ 
cial Gazette. 

(4) The Contributory Provident Fund shall be 
administered by the Secretary or any other officer 
authorised by the Chairman in this behalf. 

24. Control and Discipline.—The conduct, disci¬ 
pline and control of the employees of the Board shall 
be in accordance with such rules as may be made and 
notified by the Centra) Government in the Official 
Gazette. 

25. Interpretation.—Any question as to interpre.a- 
tion of these rules shall be referred to the Central 
Government for a decision. 

[F. No. 717J83-Fin-II] 
R. VASUDEVAN Jt. Secy. 

SCHEDULE 


SI. Designation of post 

Scale of Pay 

No. of 

No. 


posts 



sanc¬ 



tioned 
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1 2 

3. 

4 

3. Sr. Account.s/Adminis- 
trative Officer 

1100-50-1600 

1 

4. Technical Officer 

II00-50-1600 

1 

5. Accounts Officer 

840-40-1200 

1 

b. Section Officer 

650-30-740-35-R80-EB- 

40-1200 

1 

7. Assistant 

425-15-S00-EB-15-560- 
20-700-EB-25-800 

1 

8. Stenographer Grade B 

650-30-740-35-880-EB- 

40-1040 

' 1 

9. Stenographer Grade C 

425-15-500-EB-l 5-560- 
20-700-EB-25-800 

4 

10. Stenographer Grade D 

3 30-10-380-EB-l 2-500- 
EB-15-560 

1 

11. Upper Division Clerk 

330-10-380-EB-12-500- 
EB-15-560 

2 

12. Lower Division Clerk 

260-6-290-EB-6-326-8- 
366-EB-8-390-10-400 

2 

13. Staff Car Driver 

260-6-290-EB-6-326-8- 
366-EB-8-390-10-400/- 
330-8-370-10-400-EB- 
10-480 

1 

14. Peon 

196-3-220-EB-3-232 

4 

Classification of Posts 


Group A Post carrying a pay or a scale of pay with a 
maximum of not less than Rs. 1300.00 


]2 3 4 

1, Secretary Under section 5(3) of 1 

the Act, the Secre¬ 
tary is to be appointed 
by the Centra] Govern¬ 
ment and his salary is 
also to be fixed by Go¬ 
vernment, 

2. Financial Adviser and 2000*125/2-2250 1 

Chief Accounts Officer 


Group B Post carrying a pay or a scale of pay with a 
maximum of not less than Rs, 900.00 but less 
than Rs. 1300.00 

Oroup C Post carrying a pay or a scale of pay with 
maximum of over Rs. 290.00 but less than 
Rs. 900.00 

Group D Post carrying a pay or a scale of pay the maxi¬ 
mum of which is Rs. 290.00 or less. 
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